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ABSTRACT 



Vocational education (VE) in Switzerland is characterized by 
diversity and pragmatism and is shaped by the country's geography, political 
system, economy, and culture. Roughly two-thirds of all Swiss youth 
participate in some form of vocational training at the upper secondary level . 
Vocational certificates and higher vocational certificates can only be taken 
after several years of job experience. Apprenticeship is the predominant form 
of VE in Switzerland. In terms of quantity, the most important sectors for VE 
are industry, crafts, trade, banking, insurance, transport, restaurants and 
hotels, the other service sectors, and home economics. Switzerland’s Federal 
Vocational Education Act regulates vocational training in those sectors. VE 
falls under jurisdiction of the Federation Department of Economic Affairs. 

The original form of training in apprenticeships consisted of two learning 
venues (the firm where apprentices trained and the vocational school) and was 
called the dual system. In 1980, the "triad system" was established. It 
includes training in a firm, attendance at a vocational school, and 
compulsory "introductory courses." VE opportunities for special needs people 
include elementary training schemes for young people with "more practical 
abilities" and special programs for gifted students at advanced vocational 
schools. Vocational schools are funded almost exclusively by the state, but 
training centers and apprenticeships are subsidized by professional 
associations and firms. (MN) 
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Biographical Note 

Dr. Kurt Haefeli 

Swiss Pedagogical Institute for Vocational Education (SPIVE) 
Head of Section of Research and Development 
Kirchlindachstr. 79 
3052 Zollikofen/Bem 
Switzerland 

Phone; 01 1-41-31-323-7670, Fax 01 1-41-31-323-7777 
e-mail; haefeli.kurt@bluewin.ch 




Curriculum 

Kurt Haefeli is a psychologist (PhD from the University of Zurich, Switzerland, 1981; BA from the University of 
Michigan, Ann Arbor, 1974; Diploma from Wayne High School, Dayton, Ohio, 1970). He has been working at 
the University of Zurich for 10 years, doing research on vocational development (e.g. a 4- year-longitudinal study 
on the effects of apprenticeship on different aspects personality of young people). Then he has been involved in 
the field of adult and continuing education (working in state and private organizations). For the last five years 
Haefeli has been a member of the faculty of the Swiss Pedagogical Institute for Vocational. He is head of the 
section „Research and Development". 



Research and scholarly interests 

• Transition school-to-work, connections between the workplace and formal education 

• Gender differences in vocational education and vocational careers 

• General issues of vocational education; comparative" vocational education (in different cultures) ^ 

• School improvement and school effectiveness (especially for high schools and colleges) 



Swiss Pedagogical Institute for Vocational Education (SPIVE) 

The SPIVE is primarily a School of Education where teachers for secondary vocational schools are being 
formed. It is part of the Federal Office for Professional Education and Technology. At the institute about 250 
students are enrolled and more than 60 persons (25 faculty members) are employed. There are three campuses 
(one in each linguistic region of Switzerland); for more information see „www.sibp.ch‘‘. 
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Gender Perspectives on Vocational Education. Bern; P. Lang (in print), (together with Gonon, Ph., Ludwig, 1. & 
Heikkinen, A.) 

Berufsfelddidaktik - eine vergleichende Perspekti ve. Hohengehren: Schneider, 2000. (together with Wild- Naef, 
M. & Elsaesser, T.) 

Apprenticeship and personality development; A longitudinal study. The German Journal of Psychology, 1989, 13 
(1), 62-63 (together with Kraft, U. & Schallberger, U.) 

Berufsausbildung und Persoenlichkeitsentwicklung; Eine Laengsschnittstudie. Bern: Huber, 1988. (together with 
Kraft, U. & Schallberger, U.) 




Swiss Vocational Education: Facts, Figures and Prospects 



The Swiss system of vocational training is similar to the German and Austrian systems. It is a 
"dual" system, i.e. the apprentice's training is divided between two bodies: the employer and 
the vocational school. The employer's task is to teach the apprentice practical skills, while the 
vocational school teaches him or her the necessary theory relating to the chosen field, as well 
as general subjects. 

The federal law on vocational training applies to some 260 occupations in industry, trades, 
commerce, domestic service; agriculture and forestry (and in the future also to health care, 
social works and applied arts). 

Young people go into basic vocational training after completing their compulsory education. 
At present, from the age of 16, two thirds of the young population who leave lower secondary 
schools go into apprenticeships of which most last for 3 or 4 years. The less academically 
gifted children may go into "elementary vocational training" (employment with a company 
plus vocational school) which lasts 1 or 2 years. 

In the "dual" system the apprentice does not pay any fees. The vocational courses are free for 
anyone who has an apprenticeship contract which is approved by the cantonal authorities. The 
apprentice goes to school one or two days per week and for 40 weeks of the year during his or 
her training. The scope of vocational training courses, the subjects taught and the number of 
lessons are fixed for each profession in close collaboration with the corresponding 
professional association, within the framework of a program drawn up by the Federal Office 
for Professional Education and Technology. The schools teach the basic theory which the 
apprentices will need for their chosen career, as well as general subjects. 

The apprentice's practical training with a company is also regulated by federal legislation. 
Each apprentice works under the guidance of a master. In the "dual" system most of the 
practical training consists of taking part in the normal activities of the company. Apprentices 
are paid a monthly salary. 

At the end of their basic training the apprentices take a final examination. If they are 
successful they are awarded a Federal Apprenticeship Certificate (CFC) which is recognised 
all over the country. The final examination comprises a practical part, and two theoretical 
parts - one technical, the other general 

Since the vocational schools are financed mainly by the cantons, the latter are also responsible 
for employing teaching staff. The future teachers are generally trained at the Swiss 
Pedagogical Institute for Vocational Education, which is a federal institution. 

The people put in charge of the apprentices for their practical work must have several years' 
experience in their trade and take a special course for training apprentices, organised by the 
professional associations or the cantons. 

In recent years the Swiss vocational education system has been critized as not being flexible 
enough to meet the challenges of a globalized economy. The young people themselves are 
increasingly more interested in attending a school that prepares for University Entrance 
Certificate instead of doing an apprenticeship. 

Dr. Kurt Haefeli, Swiss Pedagogical Institute for Vocational Education (SPIVE), 
Zollikofen/Beme, Switzerland; kurt.haefeli@bbt.admin.ch For more information: 
www.sibp.ch or www.berufsbildiinu.ch or www.bbt.ch/admin 



